FACT SHEET

Incentives and wage subsidies for employers of apprentices and trainees
The table below provides a summary of the financial support available for employers of apprentices and trainees as at 23 July 2020. For the most up to date
information, please follow the web links provided.

State Government incentives and subsidies
Incentive/Wage subsidy

Eligibility

Description

Claiming the incentive

Jobs and Skills WA Employer
Incentive

Employers who are eligible to access the employer
incentive are:
 employers of new entrant trainees;
 employers of apprentices below the current payroll
tax threshold;
 group training organisations (GTOs);
 not currently receiving a CTF grant;
 Local Government and Government Trading
Enterprises (GTEs); and
 not for profit organisations.

Incentive payments may be made up of two
parts:

a base payment that is calculated on the
nominal term of the apprenticeship or
traineeship; and

additional loadings which provide higher
payments for training that is identified as
a State priority or training for priority
groups, such as Aboriginal
apprentices/trainees,
apprentices/trainees with a disability,
apprentices /trainees living in regional
areas, or mature aged
apprentices/trainees (aged 21—30).

Eligible employers can claim incentive payments at the:

commencement of an apprenticeship/traineeship

mid-point of the nominal duration of an
apprenticeship; and

completion of the apprenticeship/traineeship

Employers (including GTOs) are eligible to receive the
Reengagement Incentive provided that:

the business is not a State or Commonwealth
Government agency; and

the business is a WA employer;

the employer (including WA businesses operating in
other jurisdictions) has an active training contract for
the apprentice or trainee registered with the
Department of Training and Workforce Development
Apprenticeship Office; and

the commencement date of employment of the
apprentice or trainee is between 1 July 2020 and 30
June 2021;

the apprentice or trainee resides in Western Australia.
The Indian Ocean Territories are included for the
purpose of the Reengagement Incentive; and

the apprentice or trainee has passed the relevant
probation period or completed the training contract,
with the new employer.
Local Government, Government Trading Enterprises and
not for profit organisations are also eligible to access the
Reengagement Incentive.

Eligible employers will receive a one-off
payment of:

$6,000 for apprentices; and

$3,000 for trainees.

Employers who have re-engaged an apprentice or trainee
who was terminated by a previous employer; will be
contacted by Apprenticeship Office, after the apprentice or
trainee has passed through the probation period.

Provides financial assistance to
Western Australian businesses
who employ an apprentice or new
entrant trainee.
jobsandskills.wa.gov.au/employeri
ncentive

Apprenticeship and Traineeship
Reengagement Incentive
Provides financial assistance to
Western Australian businesses
who reengage an apprentice or
trainee whose training contract
was terminated or cancelled by a
previous employer on or after 1
March 2020 and on or before 30
June 2021.
jobsandskills.wa.gov.au/reengage
mentincentive

Claims for Incentive payments are made through the
Western Australian Apprenticeship Management System
(WAAMS).

Eligible employers will be required to provide the following.

Confirmation that a training plan has been signed by
the employer, apprentice/trainee (and
parent/guardian where applicable) and the nominated
RTO

The apprentice or trainee’s most recent payslip
confirming that the apprentice or trainee continues to
be employed past the expiry of the probation period.
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State Government incentives and subsidies
Incentive/Wage subsidy

Eligibility

Description

Claiming the incentive

Construction Training Fund
(CTF)

Employers who deliver a range of Certificate II and III
qualifications from the following training packages, and
who have an active training contract registered with
Apprenticeship Office, are eligible to receive a CTF grant.

CTF grants may be made up of two parts:

base grant that is dependent on the
apprenticeship/traineeship qualification;
and

Supplementary payments for regional
apprentices/trainees, WACE trades
pathway, women, Indigenous people, and
apprentices over the age of 21.

CTF grants are paid in instalments.

The CTF supports employers to
reduce the cost of employing an
apprentice or trainee in a range of
building and construction
occupations in Western Australia,
through the provision of grant
payments.








CPC Construction, Plumbing and Services
RII Resources and Infrastructure Industry
UEE Electrotechnology
MEM Manufacturing and Engineering
MSM/LMF Manufacturing
UEG Gas Industry



First instalment – Successful completion of probation
and six months of continuous, full-time employment
with a single employer



Second instalment – Half way point of the
apprenticeship/traineeship



Final instalment – Successful completion of the
apprenticeship/traineeship

ctf.wa.gov.au
All claims for grants by employers must be made directly
to CTF via the ctf.wa.gov.au website.
Western Australian Group
Training Program (WAGTP)
Incentives for group training
organisations (GTOs) to employ
and support apprentices and
trainees in various priority areas.

Travel and Accommodation
Allowance (TAA)
Financial assistance to
apprentices who are required to
travel long-distance to attend off
the job training.
The TAA is a financial contribution
to assist with apprentices travel
and accommodation expenses.

Available to organisations registered as a GTO in WA who
employ apprentices or trainees from one or more of the
following categories.

Incentive payments are paid quarterly for
commencement, midpoint (apprentices only)
and completion milestones.







Payment information is extracted from the
Western Australian Apprentice Management
System (WAAMS).

Aboriginal person
Persons with a disability
Women in non-traditional trades
School-based apprentices and trainees
Apprentices and trainees residing in regional and /or
remote parts of the State.

An apprentice is eligible for either:
the travel allowance — if the round trip is between 71

and 199 kilometres; or
the travel and accommodation allowance — if the

travel is 200 kilometres or more.
The apprentice must:
be a resident in WA;

have an active training contract;

be attending the nearest registered training provider;

and
be engaged in off the job training which is funded by

the Department.

Travel subsidies are paid as follows.




17 cents per kilometre for travel in a
private vehicle; or
The full cost of public transport in a bus or
train if the travel is between 70 and 1200
kilometres round trip; or
A return economy airfare if the travel is
1200 or more kilometres round trip

GTOs must enter into a WAGTP contract with the
Department who will calculate, report and arrange
payment of the incentive.

An apprentice or employer must make a claim within 60
days of the last day of training using the prescribed form
which can be located at dtwd.wa.gov.au/aboutus#legislative-framework-policies-and-guidelines.

Accommodation assistance is provided at $70
per night below the 26th parallel and $110 per
night above the 26th parallel.
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Commonwealth Government incentives and subsidies
Incentive/Wage subsidy

Eligibility

Description

Claiming the incentive

Supporting Apprentices and
Trainees Wage Subsidy
(incorporating JobTrainer
funding as of 1 July 2020)

Small businesses may be eligible if:
they employ fewer than 20 employees; or

they employ fewer than 20 employees, using a group training

organisation; and
the apprentice or trainee was undertaking an apprenticeship or

traineeship on or after 1 July 2020 (Claims prior to 1 July 2020,
will continue to be based on the original 1 March 2020 eligibility
date for this subsidy).

Eligible employers will receive assistance in the form
of a wage subsidy reimbursed in arrears at 50 per cent
of the apprentice’s or trainee’s wage, up to a maximum
of $7,000 per quarter/$28,000 per year.

Employers will be able to access the
subsidy after an eligibility assessment is
undertaken by an Australian
Apprenticeships Support Network
(AASN) provider and following
submission of a claim form and other
supporting documentation by the
employer.

Provides a wage subsidy to
small businesses (including
those using a GTO) to support
the retention of their existing
apprentices and trainees; and to
employers of any size (including
a GTO) if they reengage an
apprentice or trainee that has
been displaced from a small
business.
australianapprenticeships.gov.a
u/aus-employer-incentives

Medium sized businesses may be eligible if:
they employ 199 people or fewer; or

they employ 199 people or fewer, using a group training

organisation; and
the apprentice or trainee was undertaking an apprenticeship or

traineeship on or after 1 July 2020 (Claims prior to 1 July 2020,
will continue to be based on the original 1 March 2020 eligibility
date for this subsidy).

The wage subsidy will be available from 1 July 2020 to
31 March 2021.
Claims from 1 March 2020 (ie under the initial funding
start date) will still be eligible.

Claims from small businesses are now
open, while claims from medium sized
businesses will open on 1 October 2020.
Final claims for payment must be lodged
by 30 June 2021.

Any employer (including all small, medium or large businesses or
group training organisations) who re-engages an apprentice or trainee
who has been displaced from an eligible small or medium business
may also be eligible for the subsidy.
Additional Identified Skills
Shortage (AISS) Payment
Payment available to eligible
apprentices and their employers,
in 10 occupations experiencing
skills shortages.
australianapprenticeships.gov.a
u/aus-employer-incentives
Support for Adult Australian
Apprentices (SAAA) Incentive
Payment to encourage upskilling
of adult workers through
Australian Apprenticeships.
australianapprenticeships.gov.a
u/aus-employer-incentives

For an apprentice and their employer to be eligible for the AISS
payment, the apprentice must be new to the employer, commencing a
Certificate III or IV level qualification leading to one of the 10 targeted
occupations.

Eligible employers of Australian Apprentices will also
receive $2,000 at the 12-month point from the
commencement of the apprenticeship and an
additional $2,000 at completion of the apprenticeship.

Existing workers and their employers are not eligible for the AISS
payment. Employers will only be eligible to claim the AISS payment for
apprentices that qualify as being additional – that is, over and above
the employer’s usual apprentice intake.

These payments will be administered under the
Australian Apprenticeships Incentives Program, and
are additional to any payments the apprentice or
employer may be eligible for under existing Australian
Government programs.

An employer of an adult Australian Apprentice may be eligible to
attract the SAAA payment where the Australian Apprentice is:
undertaking a full time or part time Certificate III or IV qualification

that leads to an occupation listed on the National Skills Needs
List at the date of commencement or recommencement; and
in receipt of an ‘actual wage’ paid by the employer at the date of

commencement or recommencement which is equal to or greater
than the National Minimum Wage (as defined and set by the Fair
Work Commissioner).

The Support for Adult Australian Apprentices (SAAA)
incentive is a payment of $4,000 to an eligible employer
of an adult Australian Apprentice once the apprentice
has successfully completed 12 months of training.

To qualify as an ‘adult’, the Australian Apprentice must be:
aged 21 years or older, if the apprentice commenced on or after 1

July 2019; or
aged 25 years or older, if the apprentice commenced prior to 1

July 2019.

Australian Apprenticeship Support
Network (AASN) providers are
contracted by the Australian
Government to administer the AISS
payments as part of the Australian
Apprenticeships Incentives Program.
Your AASN provider will be able to
determine eligibility for the AISS initiative
and assist with making a claim.
Australian Apprenticeship Support
Network (AASN) providers are
contracted by the Australian
Government to administer the SAAA
initiative payments as part of the
Australian Apprenticeships Incentives
Programme.
Your AASN provider will be able to
determine eligibility for the SAAA
initiative and assist with making a claim.
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Commonwealth Government incentives and subsidies
Incentive/Wage subsidy

Eligibility

Description

Claiming the incentive

Disabled Australian
Apprentice Wage Support
(DAAWS)

DAAWS is an incentive payable to an employer who employs an
Australian Apprentice who satisfies the disability eligibility criteria.

Contact your AASN for payment details.

To determine eligibility and to apply for
DAAWS, contact your AASN provider.

Payment for employers, and
assistance for tutorial, interpreter
and mentor services for
apprentices.

DAAWS is also available to employers who employ Australian
Apprentices who become disabled during their apprenticeship.

australianapprenticeships.gov.a
u/aus-employer-incentives

Perth Metropolitan Area
The Apprenticeship Community
Ph: 13 28 79
MEGT (Australia)
Ph: 136 348
Apprenticeship Support Australia
Ph: 1300 363 831
Regional Western Australia
Apprenticeship Support Australia
Ph: 1300 363 831
The Apprenticeship Community
Ph: 13 28 79

The Commonwealth incentives included here are part of the Australian Apprenticeships Incentives Program available to eligible employers and/or
apprentices/trainees. A summary of the Australian Apprenticeships Incentives Program can be found here.

Issue date: 23 July 2020
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